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House Calls 

Y O U R  N E W S  F R O M  T H E  S M P H  N E I G H B O R H O O D  

The InterHouse Council 

NEIGHBORHOOD HOUSE OFFICERS: The InterHouse Council 

 Ivan Kasprouk  kaspruk@wisc.edu   Bamforth 

 Elena Kurudza  kurudza@wisc.edu   Bamforth 

 Sarah Beilke sbeilke@wisc.edu  Bamforth 

 Cristina Fischer clfischer3@wisc.edu   Bamforth 

 Sarah Saenz ssaenz@wisc.edu  Bamforth 

 Michael Gyorfi  gyorfi@wisc.edu   Bardeen 

 Hannah Blanchard  hblanchard@wisc.edu   Bardeen 

 Colleen Morken cmorken@wisc.edu  Bardeen 

 Jake Pusateri jpusateri@wisc.edu  Bardeen 

 Sasha Jascor  sjascor@wisc.edu   Gundersen 

 Allison Nackers  nackers@wisc.edu   Gundersen 

 Carolina Larrain clarrain@wisc.edu  Gundersen 

 Wendy Sun  wsun27@wisc.edu  Gundersen 

 Alekses Clifton  aclifton2@wisc.edu   McPherson 

 Ian Flyke   flyke@wisc.edu   McPherson 

 Chris Glover crglover@wisc.edu  McPherson 

 Alex Lange  alange4@wisc.edu  McPherson 

 Nina Mirabadi  mirabadi@wisc.edu   Middleton 

 Erin Curtis   ecurtis3@wisc.edu   Middleton 
 Sean Nguyen shnguyen3@wisc.edu  Middleton 
 Paige Skorseth skorseth@wisc.edu  Middleton 
 

HOUSE MENTORS 
 Pamela Ryan, M.D.  pmr@medicine.wisc.edu 
 Sam Lubner, M.D.   sjlubner@medicine.wisc.edu 
 Carol Diamond, M.D.  cadiamond@pediatrics.wisc.edu 
 Blaise Nemeth, M.D.  nemeth@ortho.wisc.edu 
 Chris Hildebrand, M.D.  christopher.hildebrand@va.gov 

IMPORTANT DATES FOR OCTOBER 

01 7pm. GHHS On Call via chat, hang, or phone. 
 

04 5:30pm. THRIVE: Building Resilience. 1220-1222 
HSLC 
 

11 Noon. Open House. Cluster Classrooms 
 

13 5pm. Hispanic Heritage Celebration. Atrium 
 

14 Deans Cup Bash 
 

18 6pm. GHHS Rounds. 1345 HSLC 
 

19 5:30pm Coloring Night. Atrium 
 

24 5:30pm Interview Skills. 2272 HSLC 
 

27 Noon. Halloween Costume Contest. Atrium 
 

30 5:30pm Interview Skills. 2272 HSLC 
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Resources for Students 
Student Services 
studentservices@med.wisc.edu 
 

Gwen McIntosh 
Assistant Dean for Students 
608-263-4920 
 

Christopher Stillwell 
Director of Student Services 
608-262-7543 
 

Jodi Sherman 
Student Services Coordinator 
Disability Access & Accommodations 
608-263-7135 
 

Terri Dolan 
Clinical Schedules/OASIS 
608-263-4923 
 

Academic Support 
Sharon Marks 
Student Academic Support 
608-263-8280 
 

Stefanie Cristopher 
Student Academic Support 
608-265-5030 
 

Krista Zimonick 
Student Academic Support 
608-265-9666 
 

Dual Programs 
Chelsea Hanewall 
Medical Scientist Training Program 
608-262-0736 
 

Dipesh Navsaria 
MD-MPH Faculty Director 
dnavsaria@pediatrics.wisc.edu 
 

Parvathy Pillai 
POD-PH Faculty Director 
ppillai@wisc.edu 
 

 

Mindy Schreiner 
MD MPH Student Services Coord. 
schreiner3@wisc.edu  
 

Kelly Coffey 
POD-PH Coordinator 
kcoffey3@wisc.edu 
 

Debra Siegenthaler 
Community Engagement Coordinator, 
MPH/POD-PH 
dssiegenthal@wisc.edu  
 

 
 

Community Service Programs 
Kristi Fossum Jones 
608-262-4204 
 
 
 

Student Ombudsperson 
Lynn Maki 
608-263-2525 

 

Please join Multicultural Affairs and UW School of Medicine 
and Public Health in celebrating Hispanic Heritage Month! 
Originating in 1968, the month runs from September 15th-
October 15th and celebrates the histories, cultures and con-
tributions of American citizens whose ancestors came from 
Spain, Mexico, the Caribbean and Central and South Ameri-
ca. September 15 is significant as the start for this ob-
servance because it is the anniversary of independence for 
Latin American countries Costa Rica, El Salvador, Guatema-
la, Honduras and Nicaragua. In addition, Mexico and Chile 
celebrate their independence days on September 16 and 
September 18, respectively. 

mailto:ppillai@wisc.edu
mailto:kcoffey3@wisc.edu
https://www.hispanicheritagemonth.gov/about/


You’ve spent countless 
hours in clinical rotations and 
studying, chosen a specialty 
and applied to programs.  
Now it’s time to hit the inter-
view trail! Prepare for this 
important part of the selec-
tion process.  Here are some 
DO’s and DON’TS to remem-
ber as you hit the interview 
trail: 
 

DO NOT:  
Show up unprepared. 
Be late.  Plan ahead for 
travel, parking, and weather. 
Use inappropriate humor. 
Say disparaging comments 
about other people or pro-
grams. 
Ramble.  Answers should 
be brief, succinct, factual.  
Be negative, condescend-
ing or abrasive. 
Seem uninterested—even 
if this is not your top choice 
program! 
Ask rudimentary questions 
that can be found on the pro-

gram’s website. 
Ask about call schedule, 
salary, benefits, vacation.  
 

DO:  
Be positive and interested 
Review all materials you 
have submitted to the pro-
gram.   Be ready to discuss 
research, achievements, 
and clinical experiences. 
Know “What sets you apart 
from other medical students 
applying to our residency 
program?” 
Research the program. 
Prepare answers to com-
mon questions, such as: 

 Why did you choose this 

specialty? 

 Tell me about yourself 

(do not ramble). 

 Why did you apply to 

this program? 

 What are your strengths 

and weaknesses? 

 What you are looking for 

in a program? 

 What are your career 

goals? Where do you 
see yourself in 10 years? 

Prepare for difficult ques-
tions—these could be about 
academic performance, fail-
ing USMLE, comments on 
clinical performance.  Prac-
tice responding openly and 
non-defensively. 
Prepare your own thought-
ful questions about the pro-
gram.  
PRACTICE!  
 

There are two remaining Pre-
paring for Residency Inter-
views workshops. Watch 
your email to RSVP. Feel 
free to join us a second time 
if you’d like additional prac-
tice!  
 

 Tuesday, Oct 24, 5:30-
7:00pm, 2272 HSLC 

 Monday, Oct 30, 5:30-
7:00pm, 2272 HSLC 

 

Adapted from AAMC Careers 
in Medicine.  
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Managing and Monitoring Interview Offers 

Electronic Residency Ap-

plication Service 

 

Association of American 

Medical Colleges 

 

Careers in Medicine 

 

Fellowship and Residency 
Electronic Interactive Da-

tabase 

 

Arnold P. Gold Foundation 

 

Financial Information, Re-
sources, Services and 

Tools 

 

Student Financial Aid 
Darren Martin 
darren.martin@wisc.edu 

608-262-3060 
 

University Health Services  
After-Hours Mental Health 
Crisis Services 
608-265-5600 (option 9) 
After-Hours Nurse 
608-265-5600 (option 1) 
 
Let’s Talk 
Travis Fox, Psy.D. 
trfox@uhs.wisc.edu 
 
McBurney Disability  
Resource Center  
Mari Magler, Director 
608-263-2741 
 
Wisconsin Medical Alumni 
Association 
Karen Peterson, Director 
608-263-4913 
WMAA FaceBook 

Residency programs have 
your complete applications 
and the bulk of interview of-
fers will be extended during 
the next few weeks.  
 

HOW MANY PROGRAMS DO I 

NEED? For most specialties, 
the probability of matching 
occurs at 8-12 programs 
ranked. Check 2016 Chart-
ing Outcomes in the Match 
Competitive specialties will 
be on the upper end of that 
range while applicants in less 
competitive specialties can 
be (nearly) assured of 
matching when ranking fewer 
programs. 
 

WHEN SHOULD I EXPECT IN-
TERVIEW OFFERS? / HOW DO I 
KNOW HOW MANY PROGRAMS 
HAVE YET TO EXTEND OF-
FERS? According to the 2016 
NRMP Program Directors 
Survey, nearly half of all 
interview offers (47%) are 
extended in October with 
16% coming in September 

and the remaining coming in 
November or later.  
 

Monitor your accumulation 
of interviews toward your 
target number (likely 8-12). 
Some programs publish 
their interview offer status 
online. Although there are 
web resources where appli-
cants post about program 
offers,  take these with a 
grain of salt because they 
tend to be a self-selecting 
group. 
 

WHAT CAN I DO IF I DON’T 
THINK I’M GETTNG ENOUGH 

INTERVIEW OFFERS? First, 
check the program directors 
survey to make sure your 
specialty isn’t one that offers 
interviews late. If you feel 
you’re falling behind, check 
in with your special-
ty/department advisor, 
House mentor, or someone 
in Student Services. If war-
ranted, we might advise 
adding or contacting pro-

grams to try to get a few 
more interview offers. 
 

SHOULD I CONTACT RESIDEN-

CY PROGRAMS? In general, 
contacting residency pro-
grams is a low-yield strategy 
to garner more interviews. 
However, done well, there’s 
virtually no risk to doing so. 
When contacting programs 
via phone or email, don’t 
directly ask for an interview; 
rather, you are “inquiring 
about the status of your ap-
plication.” IF you can, offer 
one reason why you think 
you’d be a great fit for the 
program. Be understanding 
and offer to take an interview 
from the waiting list, should it 
become available. Being 
pushy may get you excluded 
from consideration. 
 

DEPARTMENTAL SUPPORT IN 
CONTACTING PROGRAMS. 

Some departments or faculty  
Continued on next page 

 

Preparing for the Interview Trail 
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are willing to “make calls” or otherwise 
advocate for candidates in their field. 
Talk to your mentor and inquire if 
there’s anything that they or colleagues 
can do. 
 

RESPOND TO OFFERS QUICKLY.  Some 
programs will send out a greater num-
ber of interview offers than they have 
interview slots. Slots are then filled on a 
first-come, first-served basis. Without 
compromising your clinical responsibili-
ties, be as attentive as possible to your 
emails. If you’re using a smart phone, 
there is probably a mechanism to set 
up VIP alerts for emails from ERAS or 
Interview Broker, or in  iOS 
 

WITHDRAWING YOUR APPLICATION AT A 
PROGRAM WITHOUT AN INTERVIEW OFFER 

Withdraw on ERAS; there is nothing 

else you need to do. 
 

WITHDRAWING YOUR APPLICATION WITH 
AN INTERVIEW SCHEDULED 

Do not cancel an interview and with-
draw your application with fewer than 
10 business days’ notice. Outside this 
window, you should withdraw your ap-
plication on ERAS and call or email the 
program coordinator. You don’t need to 
give a detailed reason; something like, 
“my residency program search has 
taken me in a different direction” is suf-
ficient. Be sure to thank the program 
for consideration of your application. 
 

RESCHEDULING INTERVIEWS 

If you would like to reschedule an inter-
view, contact the program coordinator, 
preferably by phone. When you ask to 
reschedule, be prepared for the possi-

bility that the program cannot accom-
modate you and know whether you will 
keep the original day/time or withdraw 
your application. Similar to cancellation, 
you don’t need to be specific about why 
you’re trying to reschedule, and you 
should not attempt to reschedule inside 
of 10 business days. 
 

OTHER QUESTIONS 

For most specialties, this is a critical 
period for interview offers. As an appli-
cant, you want to be vigilant: Respond 
to offers as quickly as possible. If you 
have a question or are concerned, ask 
someone sooner rather than later. 
Please feel free to contact Dean McIn-
tosh, Student Services, or your House 
mentor should you have any questions. 
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Managing and Monitoring Interview Offers...continued from previous page 

ords is governed by the Family Educa-
tion rights and Privacy Act (FERPA). 
(3b) Consistent with FERPA, students 
have the following rights: 

 The right to inspect and review 

their records 

 The right to seek to have their rec-

ords amended or corrected 

 The right to control disclosure of 

certain portions of their records 

 The right to file a complaint with 

the U.S. Department of Education 
(3c) Students have real-time access to 
their academic records via the student 
information and learning management 
systems, i.e. OASIS, SIS, and Canvas. 
(3d) Under FERPA, faculty and staff 
access to records is limited to only 
those with a legitimate educational 
need to know. 
(3d.1) Faculty of record and instruction-
al staff are granted access to student 

records systems and instructional tech-
nologies for their course records only. 
Functionally, this restriction limits facul-
ty access only to records in their 
course. Academic performance is not 
“forward fed” from one course to the 
next. Faculty and staff acting as advi-
sors may review the totality of a stu-
dent’s academic record but are encour-
aged to be transparent when doing so. 
(3d.2) The Registrar or their designee 
grants faculty and staff access to rec-
ords, which is commensurate with their 
educational role and need to know. 
Ability to access to records within stu-
dent information and educational tech-
nology systems is limited by both user 
roles and training. The Registrar or de-
signee reviews and approves requests 
for access outside the normal scope of 
a faculty or staff member’s educational 
role. 

RETURN TO MAIN PAGE 

The Family Education Rights and 
Privacy Act (FERPA) governs who has 
access to your academic record. 
FERPA became law in 1974 in order to 
protect the rights of students and their 
parents, and to prevent the abuse of 
personal files and data in the area of 
federally assisted educational activities. 
Unless students over age 18, such as 
our current medical students, have 
granted written permission to release 
information from their student record, 
there are limited conditions in which 
schools are allowed to disclose any 
information from the student record with 
written permission. 
 
The School of Medicine and Public 
Health Student Handbook covers 
FERPA in 1.3(3) Student Records 
which specifically states: 
(3a) Access to student academic rec-

FERPA and Who Has Rights to Your Student Records 

that you planned to bring with you. Students 
sometimes discover that their apparel needs 
an adjustment! 
Need a place to stay during your inter-
view? The Wisconsin Medical Alumni As-
sociation maintains contact with alumni 
who would be delighted to host you during interviews. The 
WMAA Host List can be found in OASIS Notices>Career Ad-
vising.  
 

Can’t find a host in a particular city? Try Rotating Room!  

Student Services and House Mentors continue with the 
Interview Skills series during the month of October. Watch 
your emails to RSVP.  
5:30-7:00pm in 2272 HSLC on: 

 Tuesday, October 24th  

 Monday, October 30th 

You can also schedule an individual mock interview with a 
House Mentor or Student Services staff. In addition to 
getting close-to-real-life practice, it’s also a good idea to 
wear your interview clothes and carry any bag or portfolio 

Sharpen Your Interview Skills Now 

http://www.howtogeek.com/208904/how-to-only-get-notifications-for-emails-you-care-about-on-your-iphone/
https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
https://rotatingroom.com/


For fall semester, the THRIVE pro-
grams have been building on each in 
order to fully examine the unique de-
mands on medical students and physi-
cians.  
 
Although most adults have professional 
careers that they balance with outside 
interests and families, few professions 
have the hours, required notes, continu-
ing education, and licensing that physi-
cians eventually encounter. Having 
friends and family understand the life of 
a medical student and physician is im-
portant for creating the supportive 
structure  required to maintain one’s 
emotional and physical health. 
 
The real support begins with the stu-
dent/physician. Partners In Medicine 
specifically looked at the topic of vulner-
ability and how vulnerability can be a 

source of inner strength.  Travis Fox, 
PsyD, led the group through a mindful-
ness exercise that focused on thinking 
about difficult or uncomfortable situa-
tions. The group then viewed Brene 
Brown’s TED Talk on Vulnerability 
followed by an open discussion of what 
vulnerability means, why it’s difficult to 
show vulnerability, and how being vul-
nerable opens the door to understand-
ing by, and support from, others when 
you most need it. 
 
As a medical student and future physi-
cian, identify situations in which you 
tend to isolate yourself or engage in 
avoidance behaviors. These are the 
times when you don’t want to reveal 
that you are vulnerable to feelings such 
as imposter syndrome, self-doubt, and 
anxiety  
 

Being mindful of when these feelings 
occur for you, personally,  can help you 
to change from “Don’t say anything” to 
“Say something!” Saying something, 
doing something means that you are 
identifying best practice personal sup-
ports and behaviors  that allow you to 
take proactive and preventive measures 
to reduce imposter syndrome, self-
doubt, and anxiety. 
 
We finished the evening with the re-
minder that we must care for ourselves 
before we can care for others. Your 
future patients will feel vulnerable when 
they need to respond to important yet 
probing questions about their families 
and their health. Learning to find 
strength in your own vulnerability will 
help you to better care for your patients. 

 
RETURN TO MAIN PAGE 

THRIVE: Partners in Medicine Recap 

As we’ve mentioned, the THRIVE pro-
grams build on one another. Vulnerabil-
ity is an excellent way to open up to 
supportive actions and behaviors and 
avoid having small issues become huge 
issues. 
 
A hot topic for several years has been 
medical student/physician burnout and 
suicide. However, people do not hit  the 
point of burnout or suicide instantly—
these are situations that build over time. 
 
Learning to reach out, to be vulnerable, 
is just one way to begin building per-
sonal resilience. 

On October 4th at 5:30pm, House 
Mentors Dr. Carol Diamond and Dr. 
Blaise Nemeth will host an interactive 
discussion on building resilience. Resil-
ience is something that needs to be 
built over time and the things that you 
need to do in order to remain resilient 
are unique to you and your life. 
 
Being resilient does not mean that a 
person doesn’t experience difficult situ-
ations or distress. Resilience is built on 
strategies, behaviors, and actions that 
are drawn upon when life is handing us 
emotional and physical stress.   
A very simple way to start thinking 

about resilience is to think about what 
types of events cause the most stress 
for you, how does this affect you, and 
how do you reach out to deal with the 
stress? 
 
There are only 35 spots in our October 
4th program. Go to https://
doodle.com/poll/c5sfcnwe5qdxa4wp  
to sign up. Use the comments section 
of the doodle poll to indicate your 
choice of ham, turkey, or vegetarian 
sandwich. 
 

RETURN TO MAIN PAGE 

THRIVE: Building Resilience 

Taking time to have a snack while col-
oring is exactly what the doctor or-
dered! The Wellness Inspired Student 
Enrichment (WISE) group will host an 
evening of coloring in the atrium, with 
snacks, for students and families on 
Thursday, October 19th at 5:30pm.  
 
Remember the fun of coloring when 
you were a kid? You could color some-
thing from a book or just grab your own 
sheet of paper and create something 
special.  
 

Coloring night isn’t art therapy—it’s just 
a great way to sit with friends and fami-
ly in the moment to converse, unplug 
from any technology, and let your mind 
relax while your hands do the work. 
 
WISE will provide snacks, coloring 
sheets (blank or printed), and crayons. 
Take an hour to be a kid. Bring your 
kid. Coloring Night. It puts the FUN in a 
FUNdamentally awesome activity! 
 

RETURN TO MAIN PAGE 

Coloring: It’s Not Just for Kids 

https://www.ted.com/talks/brene_brown_on_vulnerability
https://www.ted.com/talks/brene_brown_on_vulnerability
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News From The Neighborhood 

OPEN HOUSE 
12:00-1:00 

Wednesday, October 11th 
 

Watch your email and Facebook 
for your monthly Open House 
hosted by IHC in your cluster 

classroom. 

JOIN IHC AT THE ANNUAL 
HALLOWEEN COSTUME CONTEST! 

Friday, October 27th 
12:00-1:00 in the Atrium 

Celebrity judges will choose  
winners from these categories: 

Medical 
Scary 
Funny 
Group 

DEAN’S CUP BASH 

October 14th 

Be There! 

RSVP emails for THRIVE: Building Re-
silience were sent to all students on 
September 27th. Space is limited with 
35 spots available and RSVP closes at 
midnight on Sunday, October 1st. A 
wait-list will be in effect. We hope 
that you can join us! 

THRIVE with WISE: Coloring Night 
5:30-7:00pm in the Atrium 

Thursday, October 19th 
Join the Wellness Inspired Student En-
richment (WISE) organization for a fun 
evening of conversation and relaxation! 

Families welcome! Crayons, coloring 
sheets, and snacks provided.  

It’s like paint night...without the mess! 

 

TOO MUCH SCREEN TIME? 
According to James Stringham, PhD, University of 
Georgia, eating foods rich in lutein and zeaxanthin iso-
mers support eye health by acting as powerful antioxi-
dants against blue light emitted by your computer 
screen. They are the only carotenoids preferentially de-
posited in the macula where most oxidative stress from 
blue light occurs. 
 

SALAD UP with kale, spinach, green peas, beet greens, 
sweet corn, broccoli, eggs, red or yellow peppers, to-
matoes, carrots, and spices such as cayenne pepper.  



GHHS welcomed over 30 distance and 
on-site attendees ( including Dr. 
Schalch: welcome back!) for an incredi-
ble discussion presented by M4s Gab-
by Waclawik and Jenny Giang on the 
transition lifecycle from pre-med school 
to retirement. We started with basic 
transition terminology: 

 Imposter syndrome 

 Stigma of struggle/mental health 

 Physician burn-out 

In small groups, we addressed the fol-
lowing questions, although answers 
didn’t necessarily correlate with specific 
questions because, as indicated by the 
terminology, imposter syndrome, stig-
ma, and burn-out all go hand-in-hand. 
 

How has your life changed? 

 Being in a frequent state of “not 

knowing” as you enter clerkships. 
You learn to collaborate and rely on 
teammates.  

 It’s OK if you don’t know because 

there’s no way we can know every-
thing. 

 You change. Your friendships out-

side of med school change. It’s OK. 

Accept these changes. 
 

What are you most afraid about med 
school, starting rotations, and start-
ing residency? 

 Losing empathy. Being aware of 

warning signs that you’re losing 
empathy. 

 Getting really anxious when transi-

tioning to a new clerkship with new 
demands and processes. I deal 
with my anxiety by getting extra 
sleep, going for a run, slowing 
down, and realizing that more 
studying isn’t going to make me 
feel better. 

 

What are the expectations vs. the 
reality of med school? 

 The pressure on us is not from the 

outside—it’s pressure that we put 
on ourselves. 

 Do not wait until you’re totally 

stressed before you decide to take 
a breath! 

 

What experiences do you have with 
imposter syndrome? 

 Not understanding, at first, that 

“not knowing” is OK. 

 When you do badly on an exam, 

you’re not the only one that hap-
pened to and who feels like an im-
poster. 

 Imposter syndrome comes with the 

territory. Own it! 
 

How do you stay grounded/whole/
balanced while in med school? 

 Reach out to classmates, friends, 

or university resources. 

 Take time off—sooner rather than 

later-- to renew your sense of pur-
pose 

 Talk to someone. Talk to your cat! 

Sharing lifts the weight of what 
you’re feeling. 

 Re-read your personal statement! 

 Spend time with loved ones. Take a 

run. Get in the car and leave Madi-
son. Remind yourself that there’s 
life (and people) outside of medi-
cine. 

 When you feel down, have a man-

tra you go to and remind yourself 
that things will be OK. 
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GHHS  Recap: “Transitions: Hindsight is 20-20” 

 

You’re Invited to Gold Humanism Honor Society Rounds 

Team-Based Care: Dealing with Difficult Patients 
Humanism, the multi-disciplinary team, and working with patients who are "noncompliant",  

have "overbearing families", have vastly different views, ask for non-indicated treatments, etc. 
 

Wednesday, October 18th in 1345 HSLC 
 

Watch your email to RSVP for dinner provided by the Wisconsin Medical Alumni Association 

The UWSMPH Gold Humanism Honor 
Society (GHHS) invites you to join us 
on Sunday evenings for “Gold Human-
ism On Call”. While patients have phy-
sicians who are on call for them, who’s 
on call for us? We strive to promote 
humanism in medicine through devel-
oping respectful and compassionate 
relationships between physicians, other 
members of the healthcare team, and 
patients. 

What: The chance to talk with GHHS 
members about the ups and downs we 
face as medical students, chat with 
someone while feeling alone on an 
away rotation, and maybe rant a little 
about not having time to watch the 

Badgers. 

When: Sunday, October 1st from 7-
9pm 

How: Google-chat (Instant Message) 
or Google-Hang (“FaceTime”) us at 
uwghhs@gmail.com OR call/text us at 
608-571-6795 

We get that medical school is tough. 
Sometimes you need an extra sound-
ing board to process everything that’s 
going on. Humanism On Call is a confi-
dential peer-to-peer service. It’s an 
opportunity to vent about how that ex-
am made you feel, talk about imposter 
syndrome, or talk about a difficult pa-
tient interaction. There’s the chance to 

ask for advice about Step studying or to 
tell someone you have a case of the 
“Sunday Scaries”. We’re here for you. 
Humanism on Call is not a counseling 
service, but rather a space to help facili-
tate personal growth and inquiry into 
your thoughts and feelings. 

Call in at any time between 7 and 
9pm. There’s an opportunity to make it 
a group discussion if there are other 
people on the call. It’s all up to you! 

Questions about Humanism On Call 
can be sent to Becca Warwick at 
rwarwick@wisc.edu. 
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GHHS Invites You to “Humanism On Call” 
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SAVE THE DATE  

 

 

 

 

FRANKENSTEIN AND POPULAR CULTURE 

A Symposium Celebrating the 200
th

 Anniversary of the 

creation and publication of Mary Shelley’s Frankenstein 
 

October 27-29, 2017 

University of Wisconsin-Madison 

 

Organized by: 

Susan Lederer (University of Wisconsin-Madison)  

Lester Friedman (Hobart and William Smith Colleges) 

 

Confirmed speakers include Stephen Asma, Catherine Belling, Matthew Buckley, Lisa Diedrich, Rosemarie Garland-Thomson,  

Barry Grant, David Guston, Tess Jones, Despina Kakoudaki, Allison Kavey, Angela Smith, Paul Root Wolpe, and Elizabeth Young! 

 

For more information, contact Joann Steinich at jlsteinich@wisc.edu. 

 

For Hotel information: contact Union South Hotel, 1308 W Dayton St, Madison, WI 53715 Phone: (608) 263-2600 
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