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MASTER OF PUBLIC HEALTH ANNUAL REPORT
2019/2020
Introduction & Purpose
The University of Wisconsin-Madison Master of Public Health (MPH) Annual Report is assembled each
year to review and analyze quantitative and qualitative data regarding the student experience and
progress toward achieving program goals and student outcomes. The review allows for evaluation of
issues and trends that in turn can guide academic and administrative planning. This document also
incorporates data that is required by and reported to the Council on Education for Public Health
(CEPH) for UW-Madison’s MPH Program to maintain accreditation.
An annual review of information and longitudinal trends can be used to assess effectiveness of
recruitment and retention efforts, need for additional student support, and student learning
outcomes.

Organization
This report is organized in a way to represent the student experience; starting with admissions and
enrollment, moving through the curriculum, graduation, employment, exit survey results and
expenditures. The report highlights data collected from the academic year 2019/2020 and in many
instances compares it to previous years. Tables and charts found in the body of the report highlight
important trends; more detailed information can be found in the appendix.

Mission:
To build a highly qualified and diverse public health workforce through
excellence and Inclusivity in interprofessional education, professional
development, research, and community engagement.
Vision:
Public health professionals optimizing population health and advancing social
justice
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MPH Program Overview and Administration
In the 2019/2020 academic year, the MPH Program implemented a transformed, Council on
Education for Public Health (CEPH) approved curriculum that focuses on the Public Health
Foundational Competencies. The Foundational Competencies were part of new criteria developed
and approved in 2016 that changes curricular expectations from a topic focused framework to a
framework centered on knowledge and practice-based skills. The criteria are the new standard for all
accredited public health programs.

The MPH Program provides professional preparation based on 22 competencies within the eight
domains of CEPH’s Foundational Competencies. The transition to the revised curriculum included
moving from six required/core courses and two seminars to 10 required/core courses and two
seminars. In addition, students are required to complete a 240 hour applied practice experience.
The new curriculum was developed by the MPH Program’s Curriculum Committee.
The MPH Program was developed in 2005 to foster the expansion and enhancement of a competent
public health workforce that is able to advance the well-being of the citizens of Wisconsin and
persons beyond state borders. The MPH Program has been accredited by CEPH since 2009.
The MPH Program embraces an interprofessional educational philosophy and serves as a bridge for
the diverse schools and departments of the UW-Madison campus with faculty and students from
disciplines such as medicine, pharmacy, veterinary medicine, law, public affairs, urban planning, and
nursing. With a focus on service learning, the MPH Program builds on the "Wisconsin Idea," a
century-old aspiration that the benefits of the University extend not only to Wisconsin's residents,
but beyond the state borders. The MPH Program integrates public health practitioners and
contemporary public health issues facing Wisconsin’s communities into its teaching, research, and
service activities. Close connections with the community through the Wisconsin Department of
Health Services, Public Health Madison Dane County, and other health care and not-for-profit
agencies enable students to apply their skills in real world settings.
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Coordinator
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Section 1: Admissions & Enrollment
A. Admission and Enrollment Trends
Each year data is collected on the number of applications received, offers of admission, acceptance /
new enrollees and total number enrolled. The MPH Program and CEPH monitor these trends in
enrollment for significant growth or decline.
Applicants to the MPH Program continued to increase in 2019/2020 with the number of potential
students offered admission (admits) increasing from the previous year. There were 117 initial offers
of admission. Of these 117, 39 were accepted and 50 offers were declined. There were an additional
9 offers accepted from previous deferrals from the School of Medicine, BS-Nursing and Pharm-D
bringing the total to 48 enrollees for the 2019/2020 academic year. A flow chart depicting
applications, admissions and enrollment can be found in appendix A.
Note: The number of total enrolled differs from new enrollees because of students who deferred
from the previous years’ admissions.

MPH Applicants, Admits, New and Total Enrollment
2015 - 2019
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Admits

100

Newly Enrolled
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Total Enrolled

0
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2017

*Data reported by MPH Academic Advising Office

2018

2019
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Underrepresented Minority Application and Admission Trends
Of the 204 applicants in Fall 2019, the majority (66%) self-identified as white, not Hispanic and the
other 34% self-identified as an Underrepresented Minority (URM). Underrepresented Minority in this
context is defined as an individual of either Latino/Hispanic, Black/African American, Southeast Asian
(Cambodian, Hmong, Laotian, or Vietnamese), American Indian/Alaskan Native, or more than two
ethnicities. All individuals who had marked Cambodian, Hmong, Laotian, Vietnamese, Pacific Islander
or other Asian were grouped as Asian/ Pacific Islander. Due to this change in reporting, data to
compare to previous years is unavailable.

Race/Ethnicity of Applicants

Race/Ethnicity of Admissions
3%

1%

6%

1%

5%

7%

9%
12%
5%
5%
5%

66%,

8%
68%

White

White

Latino/Hispanic

Latino/Hispanic

Black/African American

Black/African American

Asian/Pacific Islander

Asian/Pacific Islander

American Indian/Alaskan Native

American Indian/Alaskan Native

More than Two Ethnicities

More than Two Ethnicities

Did Not Disclose

Did Not Disclose

*Data reported by MPH academic advising office. Additional information available in Appendix A.
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B. Enrollment Characteristics
Demographic data are
collected through the
admission process for all
enrollees to the MPH
Program on a self-report
basis. The enrollees of the
2019 Cohort
predominantly identify as
white, not Hispanic
females.
Further analysis of each
characteristic can be found
below:

i.

Ethnicity

The majority of the 2019 enrollees, 73%,
identify as white, not Hispanic. Diversity of
students continues to increase over the
last three years due to continued efforts
to improve the number of URM Students
in the MPH Program. As a result of the
most recent accreditation in 2014 The
MPH Program created a diversity plan to
continue to implement and enhance
efforts in this area. This included a target
objective of enrolling 20% URM students
in each class, which the MPH Program has
consistently met.

Students by Ethnicity or Race

8%
4%
6%
4%
4%

See Appendix A for full details.

73%

White

Latino/Hispanic

Black/African American

Asian/Pacific Islander

Two or More Ethnicities

Did Not Disclose
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ii.

Gender

Since 2005 the MPH Program has
averaged a yearly cohort approximately
75% female enrollees. The 2019 cohort
exceeded this average with 87% of the
cohort identifying as female, up from
81% in 2018.
Recognizing that students may not
identify as male or female the MPH
Program has modified the application to
be compliant with SMPH and University
87%
13%
Standards. The MPH Program Application
Female
Male
asked applicants to identify as either
male or female for state and federal
reporting, and also addressed gender
identity by asking applicants to choose: 1) woman, 2) man, 3) trans or transgender, 4) a gender
identity not listed here or 5) prefer not to answer. As of the 2018 cohort no student has chosen to
identify other than male or female.
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Section 2: Degree Progress
A.

Curriculum

The MPH Program takes an interprofessional, practice-orientated approach to promote health equity
and improve public health in Wisconsin communities and beyond. The MPH curriculum requires
completion of 42 credits that demonstrate and instill the overarching 22 foundational competencies
established by the CEPH and UW Madison’s five program-specific competencies.
• 10 core courses (27 credits)
o PUBLHLTH 780 Evidence-based Decision-making
o PUBLHLTH 782 Determinants of Health and Health Equity: A Systems Approach
o PUBLHLTH 783 Quantitative Approaches to Public Health
o POP HLTH 784 Population Health Surveillance & Analytics
o PUBLHLTH 785 Public Health and Health Care Systems
o PUBLHLTH 786 Planning & Management to Promote Health
o PUBLHLTH 790 Culminating Seminar
o PUBLHLTH 791 Communicating Public Health Effectively II
o PUBLHLTH 792 Public Health Policy and Politics
o PUBLHLTH 793 Public Health Leadership
• Two seminars (2 credits)
o PUBLHLTH 781 Communicating Public Health Effectively I
o PUBLHLTH 787 Applied Practice Experience Seminar
• Applied Practice Experience (6 credits)
o Two hundred-forty hours of practical experience applying & incorporating skills and
knowledge from coursework in a public health setting
• Electives chosen from various UW schools & programs (5-6 credits)
o Courses intended to expand upon knowledge in one or more areas of public health
• Integrative Learning Experience
o A demonstration of mastery of public health competencies through a poster
presentation, high quality written product and portfolio review
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B.

Applied Practice Experience

APEX by Location

Applied Practice Experiences conducted over
2019/2020 were 100% community based with
•
•
•
•

32

Wisconsin

27% of placements in a local community
organization
21% in a statewide organization
18% in a hospital or clinical setting and
33% working with UW-Madison faculty with
a community connection.

1

USA
Of the 33 fieldwork placements, 93% were based in
Wisconsin. Topics varied greatly across populations
and settings, but common themes were maternal
and child health, adverse childhood experiences,
and program development. The COVID-19
1
pandemic impacted the scope of almost all student
experiences; however, three students adjusted
Global
their APEX to focus specifically on COVID-19. The
global health experience that was completed in the
2019/2020 academic year happened in the Spring
of 2019. All other planned global health
experiences for the Spring/Summer of 2020 were cancelled and students were required and able to
find other options.
As the MPH Program
gains alumni, the
program is working to
actively engage
them in a variety of
ways. In 2019, 6% of
our fieldwork mentors
were UW-Madison
MPH Alum. Increasing
alumni engagement
is one of the
Program’s strategic
goals.

Breakdown by Topic
Vaccines
Mental Health
Environmental Health
COVID - 19
Community Health Assesment
Antibiotics /Infectious Disease
Program Development/ Policy/ Education
MCH / ACES
0

1

2

3

4
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7

8

Number of Students

* Full details can be found in Appendix B
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C. Programmatic Feedback
Each year students are asked to complete a survey regarding various administrative processes and
aspects of the MPH Program such as course registration & selection, academic advising and
environment. In the spring of 2020, students were asked to respond to 49 statements with how
strongly they agreed or disagreed with the statement and with any follow up comments. Students
were asked to respond to an additional question regarding the Program’s response to the COVID-19
Pandemic. Listening sessions were conducted for the first time in the Fall of 2019 with Faculty
Director, Ajay Sethi, in the PUBLHLTH 781 seminars. Listening sessions were then conducted in the
spring of 2020 as follow up to this programmatic survey. Feedback collected was in regard to the
overall curriculum and program. Forty-five of the 51 students who were sent the survey via email
responded to the Spring 2020 survey, providing an 88% response rate (see appendix C). A full copy of
the Programmatic Feedback survey and full results is available from the MPH Office upon request.
For 2020-2021, our programmatic feedback survey will be modified to be consistent with other SMPH
health professions programs and campus requirements. This may impact longitudinal comparisons in
the future.

i.

Academics

Programmatic Feedback Survey:
Note agreement level with the following statements
The academic workload is appropriate

67%

Callenges and supports me

62%

The Program is successful at recruiting and enrolling
well-qualified and diverse students

7%

•

10%
27%

47%

33%

0%
Agree

23%

37%

The in-person orientation provided me with the
information I needed to be successful in the Program

10%

28%

50%

The on-line orientation provided me with the information I
needed to be successful in the Program

Finding and registering for electives is uncomplicated

23%

16%

57%
37%

20%

Neither Agree nor Disagree

10%
56%

40%

60%

80%

Disagree

Finding and registering for electives continues to be difficult for students. The MPH Program
hoped this would be mitigated through the new curriculum requiring only six electives
compared to the previously required 13 elective credits. To address this difficulty the MPH
Program has begun communicating popular, regularly held electives during registration along
with consistent communication of how students can find electives.

100%
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•

Diversity of students continues to be recognized by students and MPH Program staff as an
area for improvement.

Student Comments: “The in-person orientation was nice as we got to meet the people we
would be working with for the next year. I wish there were more opportunities to meet each
other and get to know everyone.”

ii.

Community

Programmatic Feedback Survey:
The MPH Program has adequately prepared me for...
Demonstrating cultural humility through my words
and actions

83%

Engaging with the community

62%

The adminstration of my capstone project

17%

38%

The administration of my fieldwork

20%

Neither Agree nor Disagree

21%

52%

31%
0%

Agree

3% 14%

10%

59%
40%

60%

10%
80%

100%

Disagree

In 2019/2020, through a strategic planning process and based on ongoing student feedback, the MPH
Program identified the need to increase the FTE of the Community Engagement Coordinator position
from 0.50 FTE to 1.0 FTE to address the need for enhanced student support for the administration of
field work (now applied practice experience (APEX)) and capstone project (now Integrative Learning
Experience (ILE)). Due to a staff transition in early 2020, the Community Engagement Coordinator
position was vacant for much of the academic year. In May 2020, the MPH Program received
approval to seek and hire a full-time Community Engagement Coordinator. The new hire occurred in
August 2020 and it is anticipated that with the new hire and increased FTE, student satisfaction
related to their APEX and ILE will improve.
Student Comment: “This program, as well as related work experience has really propelled me
into the deep end of Public Health. I have learned to take lead as well as learn from
my peers and those in other health-related professions. I have especially had a lot of
guidance from Barb and Debbie in their program management roles.”
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iii. Advising

Programmatic Feedback Survey:
Note agreement with the following statements - Staff
MPH staff are willing to assist me

97%

MPH staff are accessible to me

3%

90%

MPH staff provide accurate adivisng

7%

62%
0%

Agree

10%

20%

30%

31%
40%

50%

Neither Agree nor Disagree

60%

70%

80%

3%

7%
90%

100%

Disagree

MPH staff were found to be accessible and willing to advise students. Throughout the academic year,
the Student Services Coordinators held 74 individual advising sessions with current students and 29
group advising sessions. A slightly lower satisfaction rate (62%) with accurate advising may be
contributed to the change in curriculum, adjustments made to the program regarding COVID-19 and
the lengthy position vacancy in the Community Engagement Coordinator position.

Programmatic Feedback Survey:
Note agreement with the following statements - Faculty
MPH Faculty are willing to assist me

86%

11%

3%

MPH Faculty are accessible to me

86%

11%

3%

MPH Faculty provide satisfactory advising

61%
0%

Agree

10%

20%

30%

32%
40%

Neither Agree nor Disagree

50%

60%

70%

80%

7%
90% 100%

Disagree

Similar to the MPH staff, students found faculty were willing and accessible for student advising and
support. The lower score (61%) related to satisfaction with advising may be due to the newly
implemented MPH Faculty Advisor role. As expected with the implementation of a new role, there
was initially minor confusion among select faculty and students as to the role of the faculty advisor
vs. student services coordinator. With ongoing training and messaging for faculty and continuous
adjustment to the new processes, it is anticipated that student satisfaction with this aspect of the
program will increase
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iv. Environment

Progrommatic Feedback Survey:
Note agreement with the following statements
Class size is conducive to learning.

70%

20%

10%

I have adequate opportunities to become
involved in student leadership/governance
activities.

53%

36%

11%

Creates a positive educational environment

53%

36%

11%

Programmatic expectations are clear to me.

39%
0%

Agree

20%

43%
40%

Neither Agree nor Disagree

60%

18%
80%

100%

120%

Disagree

When asking students to reflect on the general environment of the MPH Program 70%
responded that class sizes were conducive to learning. Regarding leadership and governance
opportunities, 53% of respondents stated they had adequate access. The MPH Student
Organization provides opportunities for students to participate in collegial governance with a
new Board elected among students yearly. Students are also asked to participate in MPH
Program Committees: Steering, Curriculum, and Community Advisory. The lower satisfaction
(39%) in regard to Programmatic expectations may be in part due to the implementation of the
new curriculum. With ongoing training and messaging for faculty and continuous adjustment to
the new curriculum it is anticipated that student satisfaction with this aspect of the program will
increase.
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v.

Overall Satisfaction

Overall, I am satisfied with the
UW-Madison MPH Program

I would recommend the UW-Madison
MPH Program to a prospective student
14%

18%

47%
57%

25%

Agree

39%

Neither Agree nor Disagree

Disagree

Agree

Neither Agree nor Disagree

Disagree

While 57% of students stated they are satisfied with the MPH Program, additional investigation is
needed to determine reasons more students do not recommend the UW-Madison MPH Program.
When asked in an open-ended question to provide at least one area of improvement students would
like to see in the MPH Program, many comments included: Diversity, career/ professional
development, class schedule restructuring, funding, and increased communication.

Student Comments: “I had debated over several MPH programs, and seeing the close-knit
community, value of education and friendliness that I have experienced so far, I am so
happy with my decision and don't doubt it one bit.”
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D. Listening Session Information
The programmatic survey serves as a precursor to follow up listening sessions that gave students the
opportunity to provide feedback about what worked well and to share suggestions on strategies for
improvement. Listening sessions were conducted in December 2019 by MPH Faculty Director Ajay
Sethi and in March 2020 by Student Services Coordinator, Kate Beardmore via WebEx. Additional
listening sessions were planned and later canceled due to the COVID-19 pandemic.
Themes gleaned from the listening sessions related to course-related concerns and communication,
and the interprofessional sessions.
With the implementation of the new curriculum and the development of several new courses,
students expressed challenges related to some initial disorganization and inconsistencies in a few
courses. Specifically, they expressed concerns related to last minute changes to assignments, the
course website (Canvas), and labs. Communication issues between co-instructors was also identified.
Satisfaction with the curriculum is continually monitored by the MPH Curriculum Committee and the
Core Course Faculty, who meet on a monthly basis. Changes to the teaching staff and curriculum,
addressing the concerns by students, were made for the 2020/2021 academic year.
Conversely, students also expressed that they felt a sense of community and culture of support from
staff and faculty. They appreciated the exposure to different speakers, advisors, and community
partners. Students expressed appreciation for the flexibility of instructors regarding clarification,
deadline adjustment and ensuring students were learning rather than holding to the predefined
schedule.
The interprofessional sessions were not well received by students. It was expressed they felt the
sessions were heavily clinical and felt unsure of how to integrate the information into their public
health roles. There was also confusion as to whether the sessions were mandatory, and they felt they
were given short notice. The MPH Program has recognized these concerns and has worked to
communicate optional sessions in advance as well as including required sessions as part of core
course work.
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E.

COVID-19 Response

In late January of 2020 the CDC confirmed the first US Coronavirus (COVID-19) case. By March the
CDC had declared it a pandemic. On March 24th Wisconsin Governor Evers issued a Safer At Home
Order, which included ceasing all non-essential business statewide and recreations or gatherings. In
response UW-Madison halted travel, campus events, and transitioned to online learning. Rapidly
MPH Program instructors moved courses online and increased utilization of tools such as Blackboard
Collaborate Ultra, WebEx, and Canvas to support student learning. All MPH oral defenses and
ILE/Portfolio reviews were modified to be conducted via on-line platform (WebEx, Google Hangout,
Zoom, etc.). To support students, weekly emails were sent from MPH Staff to stay connected, inform
students of changes, lift spirits, and provide encouragement. Topics included, but were not limited to:
• MPH Program/Student engagement opportunities
• UW-Madison’s Smart Restart program in response to COVID-19
• MPH “Community Connection” meetings
• Upcoming virtual events and positive news stories

Student Comments: “I do not feel that much has changed in terms of the staff and faculty
being available and open to take questions and give advice to the students. The staff and
faculty have also been very up to date with what has been going on and I admire their
ability to juggle the pandemic as well as their regular duties.”
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Section 3: Degrees Awarded and Exit Survey
A. Graduation Rates
One of the metrics that all CEPH
accredited programs and schools review
on an annual basis is the Program’s
graduation rates. CEPH requires that
graduation rates be greater than 70%.
The MPH Program consistently has
graduation rates above 80% since the
Program began. Students have a
maximum of 5 years to graduate from
the MPH Program.

#
Starting

#
Withdrawn

# Graduating

# Continuing

Graduation Rate

2015-2016

50

6

44

0

88%

2014-2015

41

2

43

0

91%

2013-2014

45

2

37

1

93%

2012-2013

43

5

38

0

88%

2011-2012

41

7

34

0

83%

Cohort

*Numbers taken from MPH academic advising office
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B. Job Placement Information
CEPH requires programs to achieve an 80% placement rate within 12 months post-graduation. CEPH
is required by the US Department of Education to monitor and enforce this threshold. Placement
includes 1) employed, 2) continuing education/training, 3) not seeking employment by choice. The
MPH program consistently surpasses this requirement since the 2016-2017 graduating class.

Graduates Placed within One Year of Graduation
100%
83%
80%

80%

84%

86%

88%

2017-2018

2018-2019

2019-2020

60%

40%

20%

0%
2015-2016

2016-2017
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C. Exit Survey
An online survey is sent to MPH Program graduates via their personal and/or wisc.edu email just prior
to graduation. The survey is comprised of 63 questions addressing student demographics, plans postgraduation and level of confidence in performing public health competencies. For the 2019/2020
academic year, 38 of 49 graduates completed the exit survey for a response rate of 78%. The
response rate has continued to increase due to a targeted approach to increase participation. The
response rate has increased by 390% since 2014. The results of the on-line surveys (December 2019,
May 2020, and August 2020) are summarized below. Detailed results are available from the MPH
Program office.
i. Preparation for Practice
Graduates were asked to rate their mastery of foundational knowledge and skills in core public health
competencies. Each student is asked to rate how adequately the MPH Program prepared them in
each of the eight domains and additional UW-Madison-specific competencies by responding to 13
questions.

Percentage of Students Reporting Preparedness by
Competency
100%
80%
60%
40%
20%

89%

86%

84%
59%

63%

100%
68%

78%

84%

81%

94%

56%

0%

Well Prepared

Moderatly Prepared

Not at all Prepared

Graduates reported feeling most prepared to
•
•
•

Practice public health with honesty and integrity
Perform effectively on interprofessional teams
Translate and apply public health knowledge gained through didactic and experiential learning

81%
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ii. MPH Program Experience
Students were also asked to respond to statements regarding their overall MPH Program experience
and asked the level to which they agree or disagree with each statement. Below is a selection of
questions asked. The full report is available from the MPH Program office.

Regarding the MPH Program, indicate the degree to
which you agree with each statement
The MPH Program was collegial (collaborative,
friendly).

97%

Created a positive educational environment.

97%

Class size was conducive to a learning
environment.

90%

The MPH program provided timely information
about news, events and important matters with
the Master of Public Health Program.

86%

Programmatic expectations were made clear to
me.

83%

The program included opportunities to develop
professional skills, ethics and
behaviors.

79%

The MPH Program was welcoming to students
with diverse backgrounds

76%

I had adequate opportunities to become involved
in student leadership/governance
activities.

72%

The sequence of courses was appropriate to
build my knowledge and skills.

65%

The MPH Program was successful at recruiting
and enrolling well-qualified and diverse students.

63%

Elective course options met my needs as an
MPH student

58%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%

Agree

Neutral

Disagree
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D. Alumni Survey
One of the Program’s strategic goals has been to increase alumni engagement. Part of this effort has
been requesting alumni to complete a survey at 1, 3, and 5 years post-graduation. In the fall of 2019
alumni who had graduated in 2018, 2016 and 2014 were asked to complete the survey (n=55). The
survey was sent to 95 alumni via email, resulting in a 64% response rate.
i.

Employment at Graduation

Alumni Survey:
Employment at time of graduation
I participated in a public health fellowship.

1

Other

3

I was hired by the organization in which I had…

3

I did not seek further education or a position in the…

4

I was hired by the organization in which I completed…

5

I remained in the same organization but was…

5

I participated in a health professions fellowship or…

6

I went directly into another educational program,…

9

I obtained a position in a new organization.
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When asking alumni their employment status at graduation, 22 stated they had obtained a position in
a new organization. Regarding this first position post-graduation, 60% stated their MPH degree was
instrumental in helping them to obtain this first public health position. When asked about continuing
education, 81% of respondents stated they had not, and are not currently perusing continuing
education or an additional degree in public health.
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ii. Current Employment

Alumni currently cmployed in public health or
health-related field
10%

90%
Yes

No

Current employment varies widely among alumni surveyed however the most common roles were
involved with direct care, research and program coordination.

Alumni Survey:
Describe your Current Employer
Self-employed
Pharmaceutical, biotech, or medical device firm
Current Student
State government (not health department)
Association, foundation, voluntary, NGO or other non-…
Federal government (US or foreign)
State health department
University or college
Hospital, clinic or health care system
0

2

4

6

8

10

12

14

16

18

20

All respondents stated they are planning on working in a PH or health related field in the future.
Fifty percent of respondents said yes, their MPH was instrumental in helping them to get a better job
in their current organization, while 15% said no and 35% said not applicable.
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Top 10 Responsibilities in Current Role
Consulting on policies / Quantitative analysis (tie)

13

Health advocacy / Administrative work (tie)

14

Program implementation

16

Grant writing

16

Providing clinical services

16

Health education

19

Research

20

Working on health communication, education, health
promotion / Program Evaluation (tie)

21

Program/Project management
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Working collaboratively

30
0

5

10

15

20

25

30

35

Alumni were asked to check all the responsibilities they currently have in their role. Working
collaboratively ranked most common with 30. When asked further of which of these responsibilities
the respondent spends the majority of their time, the top three were: Clinical work, research, and
program management (7).
When comparing across all three surveys (programmatic, exit and alumni) respondents reported
being prepared to work collaboratively which aligns well with the work environments they have
experience after graduation. Given the number of dual degree students (MD, BS-Nursing, PA,
PharmD.) enrolled and graduating from the MPH Program, it is not surprising that a large number of
graduates are completing clinical work.
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How well did the MPH Program prepare you to perform the
core functions of your current job?
Slightly well, 7.14%

Extremely well,
19.64%

Moderately well,
35.71%

Very well, 37.50%

When asked about
preparation, Alumni noted
that they were prepared in
varying degrees from
extremely well to slightly
well. None reported that
their educations had not
prepared them to perform
the core functions of their
jobs. Alumni felt that the
biostatistics, epidemiology
and public health principles
courses helped them the
most in their current
positions. Alumni expressed
classes relating to
communication and grant
writing would have been
most beneficial in their
current positions but were not offered at their time of enrollment. The transformed curriculum
includes two communication classes and a new required planning and management course
incorporates grant writing as one of the major objectives of the course. We anticipate seeing changes
in perceptions of preparation over time as more alumni graduate having completed the revised
curriculum.
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iii. Alumni Engagement
Starting in Fall of 2018 an Alumni Newsletter was sent via email at least once per semester. The
newsletter, the “Semester Skimm”, provides Alumni updates, student interest pieces, and additional
updates from the MPH Program. The newsletter also includes occasional surveys to gather
information about Alumni and to maintain contact to increase engagement with the MPH Program.
There is also an opportunity for Alumni to donate to an MPH scholarship and education fund.

Which Alumni Services/Resources would or do you use?
Access to UW-Madison services (e.g., library access,
facilities, etc.)

32

Job postings

26

MPH Program Newsletter and email updates on
program, research, and news

25

Career resources

20

MPH Facebook or Linkedin Page

14

I do not use any of the resources

12

Receptions at conferences (e.g., APHA, WPHA)

9

Events for alumni

8

I am not interested in using alumni services
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*Respondents were asked to check all that apply

Which of the following ways would you like to contibute to
the MPH Program
Lecturing in public health courses

21

Serving on a capstone committee

17

Serving as a preceptor/mentor for a field experience

14

Allowing students to shadow mo

12

Participating in MPH Core Days

10

Speak to students about career options

10

Serving on the Community Advisory Committee

8

Serving as a contact for recruiting

8

Other

6

Serving on the Alumni Organization

4

I am not interested in alumni activities
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25

*Respondents were asked to check all that apply
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Section 4: Programmatic, Exit and Alumni Survey Comparisons
The Programmatic Feedback survey and Exit survey are focused on student experience while in the
MPH Program including environment, communication, and support. The Exit survey also asses
graduating student’s self-assessment in competency preparedness. The Alumni survey is focused on
employment and career preparation in addition to current career status. While each survey serves a
different function, some comparisons can be drawn.

* The chart represents agreement to the statement

When comparing responses in the Programmatic Feedback survey to the Exit survey the first
noticeable difference is regarding electives. While 93% of current students believe finding and
registering for electives was complicated, 58% of students completing the exit survey responded the
electives met their needs. This suggests that improved communication related to the search and
registration of electives is needed.
Recruitment and enrollment of diverse students continues to be recognized by students and staff as
an area of improvement. The MPH Program continues to search for recruitment opportunities
involving diverse populations and has included students where appropriate to provide their own
experience.
The large gap between current students (programmatic feedback) and graduating students (exit
survey) in regard to programmatic expectations is likely due to the change in curriculum that
happened in the 2019/2020 academic year. With ongoing training and messaging for faculty and
continuous adjustment to the new curriculum it is anticipated that student satisfaction with this
aspect of the program will increase in both surveys.
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When asked which responsibilities Alumni spend the majority of their time on in their current roles,
working collaboratively and program/project management were the top two. Graduating students
and alumni rated “perform effectively on inter professional teams” as one of the competencies they
are most prepared-in. From this we can extrapolate graduates are highly likely to work in a
collaborative setting and are very well prepared by the MPH Program for this work.
Graduating students felt they were well prepared to apply the principles of leadership and
governance (84%) however 44% of alumni felt well prepared and 47% felt prepared but needed
additional training. The MPH Program currently offers many opportunities for students to engage
with leadership opportunities and this gap in self-assessed preparedness may be related to
experience over time required for leadership roles.
Another interesting gap between the Exit survey and Alumni survey is related to communication.
Graduating students felt well prepared (81%) to communicate effectively using various modalities,
however 54% of alumni expressed they were well prepared with 37% requiring additional training.
This may be, in part, be attributed to “learning curves” within various organizations and the
communication tools that vary. However, this can also be addressed by exploring the question further
with alumni and improving upon the PUBLHLTH 791: Communicating Public Health Effectively II class
to keep up with the changing landscape around communications.
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Section 5: Program Expenditures
The MPH Program is well supported by the SMPH and the University. The MPH Program has seen an
increase in institutional support as a result of the change in the MPH curriculum. More resources are
going to teaching, since the number of required courses has increased from six to ten. Funding for the
program has remained stable over the history of the program. Resources, funding, staff support,
library holding/access, laboratories, field placement sites and travel support that directly impacts
student learning or affect CEPH compliance remain unchanged. The table below provides a simple
outline of the Program’s finances and other resources:
2019/2020 Academic Year Funds and Expenditures
Source of Funds
Tuition & Fees
State Appropriation (in-kind)

$450,000

University Funds

$675,894

Grants/Contracts
Indirect Cost Recovery
Endowment (Farrell-Shapiro MD-MPH Scholarship and

$75,000

Perlson MD-MPH Scholarships)
Gifts (Mark Nammacher MD-MPH Scholarship)

$5,000

Other (explain)
Total

$1,205,894

Expenditures
Faculty Salaries & Benefits

$205,346

Staff Salaries & Benefits

$438,203

Operations

$ 24,926

Travel

$7,419

Student Support
University Tax
Other (explain)
Total

$675,894

State appropriations are considered in-kind support by secondary public health program faculty and
are not included in expenditures.
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MPH Program Budget Compared to Number of Students
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60

67.59
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43.64
20

44.47

47.07

52.28

0
2015

2016
Budget

2017
2018
Number of MPH Students

2019

*Budget is x10,000. Table in Appendix D

Over time, the MPH Program budget has remained stable, while student numbers increased. In 2019
the program saw an increase in budget with the number of students decreasing. The MPH Program
Budget for 2019 was $5280 per student which is improved over past years and is expected to increase
for the 2020/2021 academic year. In comparison, The Joseph J. Zilber School of Public Health had a
budget of approximately $85,039 per student and the Medical College of Wisconsin had a budget of
$8619 per student (based on the latest CEPH Self-Study documents for both schools), The per student
budget in the MPH Program at UW-Madison is significantly lower than that other public health
educational programs in the state.
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Section 6: Strengths and Improvements
In summary the MPH Program excelled in student support among staff and faculty, a positive learning
environment, and community engagement. Graduating students have a strong perception of
competency in interprofessional teamwork, translating and applying public health knowledge, and
understanding structural bias and social inequities. Overall satisfaction in the MPH program remains
steady among current students (over 50% of respondents).
Alumni surveyed are primarily involved in a public health career in a hospital/clinic/health care
system, at a university/college, or in a state health department. They expressed their most common
responsibility was working collaboratively, which graduating students expressed they felt most
prepared for. Graduating students stated they felt less prepared in collecting, analyzing and
interpreting data for public health compared to other competencies. When compared to alumni,
respondents stated quantitative analysis was only the 10th most common responsibility. While
improving student’s preparedness in quantitative data is important, their current experience does not
seem to hinder career responsibilities. In fact, 73% of alumni respondents stated the MPH Program
prepared them very or moderately well to perform their current job functions.
Areas of improvement continue around diversity, elective selection, and support for fieldwork/APEX
and Capstone/ILE. Addressing diversity among students continues to be a priority among staff
through targeted recruiting events and providing additional support to students from disadvantaged
backgrounds. The MPH Program assesses their recruitment plans, annually.
Elective selection advising has been addressed by the number of elective credits required (6) and
continuous communication to students on the elective selection process. Individual advising sessions
before course registration will be implemented for the MPH Exclusive students, along with
suggestions of commonly offered electives via email. While current students’ express frustration with
elective selection, graduating students and alumni expressed electives met their needs. This would
suggest that the process of selection is where efforts should be focused.
Due to a staff transition in early 2020, the Community Engagement Coordinator position was vacant
for much of the academic year. In May 2020, the MPH Program received approval to seek and hire a
full-time Community Engagement Coordinator. The new hire occurred in August 2020 and it is
anticipated that with the new hire and increased FTE, student satisfaction related to their APEX and
ILE will improve.
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Appendices
Appendix A
MPH Applicants, Admits, New and Total Enrollment

White vs. URM Applications and Admissions
2015

2016

2017

2018

2019

White Applicants

67%

76%

69%

69%

64%

URM Applicants

33%

24%

31%

31%

31%

Did Not Disclose

0%

0%

0%

0%

5%

White Admissions

78%

71%

80%

81%

68%

URM Admissions

22%

29%

20%

19%

29%

Did Not Disclose

0%

0%

0%

0%

3%
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Ethnicity of Enrollees by Year*
2015

2016

2017

2018

2019

White, Not Hispanic

36

43

33

40

35

Latino/Hispanic

0

2

2

0

2

Black/African American

2

5

3

0

2

Asian/Pacific Islander

1

5

5

5

3

American Indian/Alaskan Native

0

0

1

0

0

Two or More Ethnicities

5

3

1

7

2

Did Not Disclose

6

0

0

7

2

Total

50

58

45

54

48

*numbers updated from prior years to break out two or more ethnicities

Gender of Enrollees by Year
2015

2016

2017

2018

2019

Female

39

35

33

44

42

Male

11

23

12

10

6

Total

50

58

45

54

48

Age by Year

Range
Average

2015

2016

2017

2018

2019

22-49

21-37

22-38

20-46

21-38

26

25

27

25

25

Data reported by MPH academic advising office
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Appendix B
Applied Practice Experience (APEX) topics by focus area 2019-2020
Placement Setting

#

%
Placements

COMMUNITY
Community Organization

9

27%

Community (Statewide/Gov’t)

7

21%

Community (Hospital, clinical)

6

18%

UW Faculty w Community Connection; Health System Implication

11

33%

Total # Placements

33

Placement Location
Madison/Middleton/Verona

25

74%

Milwaukee

2

6%

Central WI (WI Rapids, Campbellsport)

2

6%

South Central WI (Janesville, Sauk City)

2

6%

Minnesota

1

3%

Toledo District, Belize (Global Health)

1

3#

Mentorship by UW Madison MPH Alum
*Data reported to Community Engagement Coordinator, instructor of fieldwork credits

6%
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Appendix C
The Programmatic Feedback survey was sent to the entire MPH student email list (n=171). Subtracted
from this were the 2020 cohort that had already been added into the list (58), admin/faculty (20) and
the 2020 grads (42) who were directed to complete the Exit Survey.

Appendix D
Program Expenditures
MPH Program Budget Compared to Number of Students

Budget

2015-2016

2016-2017

2017-2018

2018-2019

2019-2020

$436,382

$444,690

$470,760

$522,821

$675,894

118

136

150

146

128

Number of
MPH
Students

